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UNION AGREEMENTS
November 15, 1959
Mr. Delmar Dotson, Sec’ y #369 
Retail Clerks' In t ’ l  Protective Ass’ n 
214 S. 6th St.
Saint Joseph, Mo.
Dear S ir :  For a number o f  years the Bureau o f  Labor S ta t is t ic s  has 
attempted to maintain a f i l e  o f  a l l  union agreements in  fo rce  throughout the 
United S tates. On checking through our f i l e s  we fin d  we do not have cop ies  o f  
any agreements entered in to  by your union. We are exceedingly  anxious to have 
your agreements among our records and sh a ll appreciate your cooperation  in 
sending us cop ies  o f  them, together with the inform ation requested below.
I f  you have on ly one copy a v a ila b le  and so designate, we sh a ll be glad to 
type a du p licate  and promptly return the o r ig in a l .  I f  you so in d ica te , we w il l  
keep the id e n t ity  o f  the agreement co n fid e n tia l, using the m aterials only fo r  
general a n a lys is , which w il l  not revea l the name o f  your union.
The enclosed envelope fo r  rep ly  requ ires no postage. I f  we can furn ish  you 
inform ation at any tim e, p lease le t  me know.
Very tru ly  yours,
Enc. Commissioner of Labor Statistics.
Name of company or employers’ association signing the agreement.
(If more than one employer, please list on reverse^fde)
Number of companies covered by agreement____________ T
Number of union members working under terms of agreement
Number of nonmembers workin^under terrr)s of agreement
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Branch of trade covered 
Date signed__________ Date of expiration

